Ipunooicenue Ne 2 k npuxasy

Ilnan MeponpusiTuii MO BHEAPEHUIO U PA3BUTHIO CHCTEMbI BHYTPEHHEl CHCTeMbl OLIEHKH Ka4yecTBa
oopazoBanusi (BCOKQO) B 'BOY CMCK na 2021-2022 y4e6Hblii roj

Ne HaumeHnoBaHHe MepONPUSITHIA Oxunaembie OTBeTCTBEHHbIE Cpokn
DE3VJIbTAThI
1 |Pemenne o co3nanun BHyTpeHHei [Ipuka3 qupexTopa, Jlupexrop Mapt 2021
CHUCTEMBI OIICHKH KauecTBa oOecreueHne KOOpAMHALUU
obpaszoBanus (natee BCOKO) paboTHI IO CO3AAHUIO
BCOKO
2 |O3HaKOMIIEHHE PYKOBOIUTENEH 3aMecTUTEND Mapr 2021
[MPEIMETHO-IIUKIIOBBIX KOMHUCCHUH C BosieueHue npesceaareneii pupexTopa mno YP
TpeOOBaHUAMHU 3aKOHOATEILCTBA B PEIMETHO-ITUKIIOBBIX
o0nacTu KauecTBa 0Opa3oBaHUs KOMUCCHUI B paboTy 10
co3nanuio BCOKO,
[Iporokon HMC
3 |YtBepxnaenue [lonoxenns o BCOKO [VTBepxkaeHHOE [{upexrop Maprt 2021
0JIOKEHUE
4 |O3HaKOMIICHHE TIEIArOTHIECKOTO BogiieueHne Bcex 3aMecTUTENb Mapt 2021
KOJUIEKTHUBA, COTPYAHUKOB COTPYIHUKOB B nupekTopa no YP
00pa30BaTeNIbHOTO YUPEXKICHUS C e TETFHOCTH TI0
MHCCHEH, TIOTUTUKOMN U TEJISIMU B YIIPABJICHUIO KAY€CTBOM,
00J1aCTH KauecTBa 00pa3oBaHUs [TpoToxon
S |Co3nanue pabodeli rpymnImsI Mo Cosnannas paboyvas rpymmna, 3aMECTUTEIb Mapr 2021
BHeApeHnio u passutuio BCOKO B OV |otBercTBeHHas 33 BCOKO AUPEKTODA 110 YP
6 |PazpaboTka n yTBepKIEHNE YTBEepKIEHHOE PaGouast rpymma mo
PykoBoactea mno BCOKO PykoBoncteo mo BCOKO  |IBCOKO,
HUPEKTOP Maprt 2021
7 MapT-1exkabpb
Pabouas rpymma mo[2021
Y1BepxaeHHble Jokaibabie [BCOKO,
Pa3paboTka 1 yTBEepKI€HUE JIOKAJIBHBIX |IOKYMEHTHI O IPOLEAYPaxX (3aMEeCTUTEINb
ToKyMeHTOB 0 npoueaypax BCOKO BCOKO nupekTopa no YP
8 |Haznauenue peACTaBUTEIIS Bosneuenue negaroros B Pabouas rpymnmna no Mapr-ceHT0phb
PYKOBOJICTBA I10 KQYE€CTBY MO PA3BUTHIO |yIIPABICHUE KAYECTBOM BCOKO,
BCOKO, BoBjicU€HUE NE1ArOroB B 00pa3oBaHus 3aMeCcTUTENb
cuctemy BCOKO. nupekropa no YP
9 DopMUpPOBaHUE U Y TBEPKICHUE [IepeueHb JIOKaIbHBIX 3amecTuTelNb Mapr-ceHT0phb
[epeyuHs JIOKaJIbHbIX HOPMATUBHBIX HOPMATHBHBIX aKTOB jpekTopa o VP
akroB BCOKO BCOKO
10[[TIposenenue BHYTpeHHNX ayUTOB B Pabouas rpymnmna mo|/lekaldpb, Maii
oy OtueTHas IOKyMEHTalus MOBCOKO,
BHYTPCHHCMY aymiTy3amecTHTENb
KayecTBa O0Opa3oBaHUS B wpekTopa o YP
OV. Camoo0OcietoBaHue,
aHaJIM3 paboTHI 32 TO/I.
11Moaroroska Pemenus-nnana Pemenue-Ilnan Maii-uroHb

KOPPEKTUPYIOLITUX MEPOTIPUATHI TI0
pe3ysibTaTaM ayjanuTa KauecTBa
obpazoBanus B OY

KOPPEKTUPYIOIIMX
MEPOIIPUATUH B
METOJUYECKUX

Pabouas rpymnmna no
BCOKO
3aMeCcTUTENb
nupekropa no YP

00beIMHeHUAX, padoTe




3aMECTUTENIEH TUPEKTOPa

12

'Y cTpaHeHue HEIOCTaTKOB

Koppexrupyromue u

Pabouas rpynmna no

CeHTs0pb -

(HECOOTBETCTBHIA), BBISIBIICHHBIX HpeaynpexIatoIne BCOKO nexkadpb
BHYTPECHHUM ayJIUTOM KayecTBa NEeNCTBYSA 0 YCTPAHEHHIO U [3aMECTHTEND
oOpa3oBaHus (MIPU HATMYUHN) [PEAYIPEIKICHUIO nupekropa no YP
HEJI0CTaTKOB KauecTBa
00pa3oBaHus (Ipu
HE00X0JMMOCTH)
13 |Anaimuz BCOKO PaGouas rpynma mnoflIoHb

AHAIU3 HECOOTBETCTBHM,
OIpe/esIeHue Mep 1o
[PEYIPEXIEHUIO
HECOOTBETCTBUM.
O0s13aTeNbHbBIE TOKYMEHTHI
BHYTPEHHETO ayJuTa.
DopMHUpPOBaHKE IIJIAHA
MEPOTIPUATHI 110
COBEPLICHCTBOBAHUIO
BCOKO Ha cnenyromuit

yueOHBIN TO/I.

BCOKO
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